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Mandate 
The Ontario Native Women's Association (ONWA) is a not for profit organization that empowers and 

supports Aboriginal women and their families in the province of Ontario. 

!ŦŦƛƭƛŀǘŜŘ ǿƛǘƘ ǘƘŜ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ /ŀnada (NWAC), ONWA encourages the participation 

of Aboriginal women in the development of federal, provincial, municipal/local government policies that 

impact their lives and ensures issues affecting Aboriginal women and their families are heard at key 

government tables. 

ONWA is committed to providing services that strengthen communities and guarantees the preservation 

of Aboriginal culture, identity, art, language and heritage. Ending violence against Aboriginal women and 

their families and ensuring equal access to justice, education, health services, environmental 

stewardship and economic development, sits at the cornerstone of the organization. ONWA insists on 

social and cultural well ς being for all Aboriginal women and their families, so that all women, regardless 

of tribal heritage may live their best life. 

Objectives 
¶ To build relationships with all levels of government and other organizations to collaborate on all 

socio-economic issues affecting the well-being of all Aboriginal women and their families.  

¶ ¢ƻ ƛƴŎǊŜŀǎŜ !ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΩǎ ǎƪƛƭƭǎ ŀƴŘ ŎŀǇŀŎƛǘȅ ƛƴ ǇƭŀƴƴƛƴƎΣ ŘŜǾŜƭƻǇƛƴƎ ŀƴŘ ƳŀƴŀƎƛƴƎ ŀƴ 
array of programs and services that directly impacts their lives and those of their families.  

¶ To continue to work towards unity amongst Aboriginal women and their families to affect 
positive change in society in recognizing the importance of diversity and inclusion for all people. 

o Through a communication strategy with our membership we will encourage a unified 
voice to fully participate politically to ensure Aboriginal women and their families are 
appropriately represented 

¶ To promote and advance equality and social justice issues as they affect the realities of 
!ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΩǎ ƭƛǾŜǎΦ  

o Through the design, development and delivery of resource materials and capacity 
development opportunities 

¶ To preserve and promote the sacred roles of Aboriginal women and their families as valued and 
respected members in the community.  

¶ To administer services in a culturally respectful manner. 

¶ To provide opportunities for Aboriginal women to learn and teach traditional ways of living a 
good life to future generations that are unique to Aboriginal culture. 
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0ÒÅÓÉÄÅÎÔȭÓ 2ÅÐÏÒÔ 
Greetings to Our Elders, Delegates ŀƴŘ DǳŜǎǘǎΦ  ¢ƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴ ƛǎ ǇƭŜŀǎŜŘ ǘƻ 
report another successful year of increased service delivery, increased community 
workshops/consultations and implementing increased capacity within the Association.   
 
Our main focus during the past year has been in advocating for Ministry support of our Strategic 
Framework to End Violence Against Aboriginal Women in partnership with the Ontario Federation of 
Indian Friendship Centres. Since the release of the report the ONWA and OFIFC leadership have met 
with the following Ministers regarding the Framework: Minister of the Attorney General, Chris Bentley, 
aƛƴƛǎǘŜǊ ƻŦ !ōƻǊƛƎƛƴŀƭ !ŦŦŀƛǊǎΣ .ǊŀŘ 5ǳƎǳƛŘΣ aƛƴƛǎǘŜǊ ƻŦ /ƘƛƭŘǊŜƴΩǎ ŀƴŘ ¸ƻǳǘƘ {ŜǊǾƛŎŜǎ ŀƴŘ aƛƴƛǎǘŜǊ 
wŜǎǇƻƴǎƛōƭŜ ŦƻǊ ²ƻƳŜƴΩǎ LǎǎǳŜǎΣ 5Ŝō aŀǘƘŜǿǎ ŀƴŘ ǘƘŜ aƛƴƛǎǘŜǊ ƻŦ /ƻƳƳǳƴƛǘȅ ŀƴŘ {ƻŎƛŀƭ {ŜǊǾƛŎŜǎΣ 
Madeleine, Meilleur. We also met with Minister of Education, Kathleen Wynne to discuss issues of 
importance regarding Aboriginal women. ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ŘƛŀƎǊŀƳ ŘŜƳƻƴǎǘǊŀǘŜǎ ǘƘŜ CǊŀƳŜǿƻǊƪΩǎ ƪŜȅ 
areas of change that need to be addressed: 
 
 
 
 
 
 
 
 
 
 
 
 
Conferences, Meetings, Community Awareness Sessions and 
Workshops (non inclusive listing) 

¶ ONWA has been actively participating at the National level 
ǿƛǘƘ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ /ŀƴŀŘŀ 

¶ wŜǇǊŜǎŜƴǘŀǘƛƻƴ ŀǘ ǘƘŜ bŀǘƛƻƴŀƭ !ōƻǊƛƎƛƴŀƭ ²ƻƳŜƴΩǎ {ǳƳƳƛǘ 

¶ Biidaaban Healing Lodge active member 

¶ Ministry of Economic Development & Trade ς Ontario Investment & Trade Centre Presentation 

¶ Ministry of Education/Ministry of Training, Colleges & Universities  
 -Steering Committee on Urban Aboriginal Education Project Meeting 

¶ Ministry of Health & Long-Term Care -Aboriginal HIV/AIDS Strategy Meetings 

¶ Noojimawin Health Authority active member 

¶ Southern Ontario Aboriginal Diabetes Initiative active member 

¶ Ministry of Education - Interactive Literacy Forum 

¶ Community Information & Epidemiological Technologies Canada -άbŜȄǘ {ǘŜǇǎέ- Community-led 
Reduction on Domestic Violence in Aboriginal Communities: Rebuilding from Resilience Project 
Steering Committee 

 

Programs 

Leadership 

Community 

Development 

Education 

Policy 

Accountability 

Legislation 

Research 
ONWA has been actively pursuing Ministry endorsement of 

the Framework with the Ontario Federation of Indian 

Friendship Centres. ONWA participated in the 3rd Ending 

Violence Against Aboriginal Women Summit that was held 

in Hamilton in February of 2009. This summit addressed the 

ƴŜŜŘ ǘƻ άstrengthen the circleέ ǿƘƛŎƘ ŦƻŎǳǎŜŘ ƻƴ aƛƴƛǎǘǊȅ 

of Community and Social Services policy and program 

development. 
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ONWA was also given the opportunity to meet with the Premier of Ontario to discuss issues of 
importance regarding Aboriginal women. During this meeting Premier McGuinty stated his support for 
ǘƘŜ ƻŦŦ ǊŜǎŜǊǾŜ ƘƻǳǎƛƴƎ ǘǊǳǎǘΣ WƻǊŘŀƴΩǎ tǊƛƴŎƛǇƭŜΣ ŀƴŘ ŀŘŘǊŜǎǎƛƴƎ ǾƛƻƭŜƴŎŜ ŀƎŀƛƴǎǘ !ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴ 
would be brought to the attention of the Prime Minister. ONWA strategically identified the need to 
continue the Aboriginal Human Resource Development Agreement, the continuance of the Aboriginal 
Healing and Wellness Strategy, Sisters in Spirit Initiative, the Strategic Framework to End Violence 
Against Aboriginal Women and Matrimonial Real Property.  
 
It is with pride that I present this report on behalf of our Board of Directors that briefly highlights the 
volunteer commitments our women are making each day to bring harmony and balance back into their 
homes and communities.  I would like to give special acknowledgement to our Elders, Board of 
Directors, Membership, Staff and Volunteers due to your time and commitment we continue to address 
our  mandate by encouraging and increasing the participation of Aboriginal women within our society. 
 
Chi Miigwitch to all        Dawn Harvard, President 
 
 
 
 

 
 

Left to right: Premier of Ontario, Dalton McGuinty, Cora-Lee McGuire, ONWA Program Director, Dawn Harvard, 
tǊŜǎƛŘŜƴǘ ƻŦ ǘƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴ ŀƴŘ .ǊŀŘ 5ǳƎuid, Minister of Aboriginal Affairs. 
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%ØÅÃÕÔÉÖÅ $ÉÒÅÃÔÏÒȭÓ 2Åmarks  
Welcome Elders, ONWA Board of Directors, Delegates, Members, Invited 

DǳŜǎǘǎ ŀƴŘ hōǎŜǊǾŜǊǎΦ  LΩƳ ƘƻƴƻǳǊŜŘ ǘƻ ōŜ ŀŘŘǊŜǎǎƛƴƎ ȅƻǳ ŀǘ ǘƘƛǎ ȅŜŀǊǎΩ 

!D!Σ ŀǎ hb²!Ωǎ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊΦ L ǿƻǳƭŘ ƭƛƪe to express my sincere 

ŀǇǇǊŜŎƛŀǘƛƻƴ ŦƻǊ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ŀǎ hb²!Ωǎ 9ȄŜŎǳǘƛǾŜ 

Director.  I am very proud of the achieved results that the ONWA has 

produced in such a short timeframe and would not be possible without the 

dedicated team of staff and the volunteer Board of Directors. 

We have improved our organizational capacity focusing on new and revised operational policies and 

procedures, implementation of Board Training, Staff development sessions, program capacity, 

increasing communications with Local affiliates, maintaining partnership relationships, actively lobbying 

for additional resources which is critical to our future ability to better meet the needs of Aboriginal 

women and their families to improve their quality of life and meet increasing government accountability 

requirements.  

ONWA main focus continues to be on Health, Improved Quality of Life for Aboriginal women and their 

families and Violence Awareness.  We have participated at a number of discussion tables, National 

forums and Provincial focus group discussions. 

Please find in great detail a summary of our programs, services and specialized projects that we have 

administered over this past fiscal year. We have accomplished a great deal, and this has only been 

possible due to a strong and dedicated team effort, from the Board of Directors, Staff members, 

±ƻƭǳƴǘŜŜǊǎΣ /ƻƳƳǳƴƛǘȅ tŀǊǘƴŜǊǎ ŀƴŘ [ƻŎŀƭ ƳŜƳōŜǊǎΦ LΩŘ ƭƛƪŜ ǘƻ ǘŀƪŜ ǘƘƛǎ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǘƘŀƴƪ ǘƘŜƳ ŦƻǊ 

all their efforts to improve the quality of life to Aboriginal women and their families. 

Miigwetch.     Marianne Borg, M.S.W. RSW,   Executive Director 

 

 

 

 

Clowning Around for Children: 

 ONWA staff supporting George Jeffery 
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Consultations /Capacity Building  
Throughout the year the Association receives many requests to hear the voices of Aboriginal women 

and their families on matters of importance. We have included a short synopsis of each gathering and 

some of the key findings and recommendations located within each consultation. The Association has a 

more detailed and inclusive report located at the head office for each project. The following is a detailed 

listing of some of the fiscal years consultations and provincial gatherings.  

"ÕÉÌÄÉÎÇ !ÂÏÒÉÇÉÎÁÌ 7ÏÍÅÎȭÓ ,ÅÁÄÅÒÓÈÉÐ 
In November of 2008, ONWA brought together the Board of Directors and our membership to address 

some of the capacity issues identified in the 2007 Capacity Building report. ONWA hosted blank 

workshops and training seminars on the following topics: Mental Health, Hate Crimes, Communication 

and Governance, and Financial Management.  There were 125 people in attendance. This initiative was 

ŦǳƴŘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ hƴǘŀǊƛƻ ²ƻƳŜƴΩǎ 5ƛǊŜŎǘƻǊŀǘŜΦ  

New Relationship Fund  
The Ministry of Aboriginal Affairs provided funding for the engagement process.  This funding enabled 

ONWA to obtain feedback with respect to the proposed rationale of the New Relationship Fund. In the 

course of the consultations held throughout July and August of 2008, a broad range of responses were 

gathered from more than 90 Aboriginal participants in five (5) communities namely:  Hamilton, Thunder 

Bay, Dryden, Sault Ste. Marie and Orillia. The consultation participants included Elders, Board of 

Directors, Front-line workers, Aboriginal Advocates, local groups affiliated with ONWA, staff of the 

ONWA and community members at large.  

¢ƘŜ ƎƻǾŜǊƴƳŜƴǘΩǎ ƛƴƛǘƛŀƭ ŎƻƴŎŜǇǘ ƻŦ ǘƘŜ bŜǿ wŜƭŀǘion Fund is to implement: 

Á $25M over the first two years 

Á Two broad purposes: 

Consultation:   To support First Nation and Métis communities and to enhance their ability to participate 

in meaningful consultations with senior levels of government as well as the private sector on important 

land, resource and other development initiatives (examples include: support costs for consultation, 

staff, training to develop technical expertise); 

Skills Development and Training and Business Partnership and Economic Development:  To support 

Aboriginal individuals, organizations as well as First Nations and Métis communities to enhance skill 

development and to build business partnerships for sustainable economic development and 

employment (examples include: training for community staff in forestry, mining, energy, business and 

financial development, partnerships with local business or industry to create and sustain employment 

opportunities)  
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There were nine broad areas of discussion addressed in the course of the five New Relationship Fund 

community consultations.   These areas included: 

1. Proposed Broad Purposes of the Fund 

2. Fund Structure 

3. Potential Recipients of the Fund 

4. Criteria for Approving an Application to the Fund 

5. Fund Allocations for Consultation and Skills and Business Development 

6. Performance Measures 

7. Mechanisms for Continued First Nation, Métis, Inuit and Aboriginal Organization Input to the 

Operation of the Fund 

8. Other Comments or Insight 

9. Guiding Principles for the Fund 

The Ministry of Aboriginal Affairs was urged to execute immediate changes to the identified recipients 

of the Fund so as to be inclusionary rather than exclusionary. The Ontario Native Women`s Association 

seeks to be added as a potential recipient of funding from the New Relationship Fund. Aboriginal 

women ought reasonably to be part of the New Relationship Fund process from the outset. The 

ǇǊƻǾƛƴŎƛŀƭ ŀƴŘ ŦŜŘŜǊŀƭ ƎƻǾŜǊƴƳŜƴǘǎ Ƴǳǎǘ ǊŜŎƻƎƴƛȊŜ ŀƴŘ ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŀǘ ǘƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŀƴΩǎ 

Association provides programs services, products that benefit more than 56, 000 Ontario Aboriginal 

women in the course of a year.  ONWA must be a key partner included in any new Aboriginal 

government initiatives from the beginning. A final report was developed and submitted to the Ministry 

of Aboriginal Affairs that included the discussions that occurred during the consultation process and is 

broken down into each of the nine areas of dialogue. The full report is available at the ONWA head 

office for distribution. 

Northern Growth Plan  
The Government of Ontario was seeking public input into the Northern Ontario Growth Plan. The 

DǊƻǿǘƘ tƭŀƴ ǿƛƭƭ ōŜŎƻƳŜ ŀ ōƭǳŜǇǊƛƴǘ ŦƻǊ ǘƘŜ ǊŜƎƛƻƴΩǎ ŜŎƻƴƻƳƛŎ ŦǳǘǳǊŜ ŀƴŘ ǇǊƻǾƛŘŜ ǘƘŜ ŦǊŀƳŜǿƻǊƪ ŦƻǊ 

coordinated decision-making on policy and investment planning for the next 25 years. Economic 

Development in Northern Ontario is intricately interconnected with the future economic and social well-

being of Northern communities and its residents, including Aboriginal women.  It is therefore imperative 

that the perspectives and priorities of Aboriginal women are included in future policy development and 

strategic planning. In response ONWA coordinated two one-day Engagement Sessions with the Ministry 

Northern Development & Mines in March 2009. One session was hosted with the ONWA Board of 

Directors and a second session was hosted with the ONWA staff and membership. 
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The sessions were hosted by the Ministry of Northern Development & Mines staff, who recorded all the 

discussion that had occurred and offered people the opportunity to also share their thoughts through a 

questionnaire that was sent to the membership within Northern Ontario. 

Urban Aboriginal Task Force  
¢ƘŜ ¦Ǌōŀƴ !ōƻǊƛƎƛƴŀƭ ¢ŀǎƪ CƻǊŎŜ ό¦!¢Cύ {ǘŀǘǳǎ wŜǇƻǊǘ ǿŀǎ ǇǊŜǇŀǊŜŘ ōȅ ǘƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŜƴΩǎ 
Association (ONWA) as part of a joint initiative with the Ontario Federation of Indian Friendship Centres 
(OFIFC) to develop Next Steps and a Plan of Action for the implementation of the recommendations of 
Urban Aboriginal Task Force (UATF) Final Report.  The report reviews the current status, achievements 
of, and opportunities for, the recommendations made in each of the original five Urban Aboriginal Task 
Force research cities.  In an effort to aid in the development of Next Steps and a Plan of Action, the 
status reports begin to prioritize the recommendations for each city in an effort to address the findings 
and recommendations of the Urban Aboriginal Task Force Final Report. 
 
Due to the complexity of the information being collected and the time necessary for respondents to 
reflect and understand the recommendations listed in the report, a questionnaire was chosen as the 
primary research method as it allowed respondents the necessary time and freedom to reflect and 
consider each of the recommendations, prior to answering questions regarding them.  The 
questionnaire asked respondents to prioritize the recommendations and recommendation themes, 
provide feedback on opportunities and ideas in advancing the recommendations and report on the 
status and achievements for each of the recommendations in their communities.  
 
Thirty-five surveys were returned.  Researchers analyzed the survey data using Excel.  Questions were 
run for frequencies and percentages of responses. The report was sub sectioned into each research city 
and detailed the priorities. An overwhelming priority in all cities is to address Aboriginal women issues 
ŀƴŘ ŘŜǾŜƭƻǇ ŀ ǎǇŜŎƛŦƛŎ !ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΩǎ ǎǘǊŀǘŜƎȅΦ ¢ƘŜ Ŧƛƴŀƭ ǊŜǇƻǊǘ ƛǎ ŀǾŀƛƭŀōƭŜ ŀǘ ǘƘŜ hb²! ƘŜŀŘ 
office. 

Programs  

Aboriginal Diabetes Education Project  
The focus of the Projects is to promote diabetes awareness and prevention and to ensure information is 
shared in a culturally appropriate manner. The Diabetes Program continues to increase hb²!Ωǎ profile 
in provincial ministries, Aboriginal organizations and agencies, mainstream organizations such as the 
Canadian Diabetes Association but most importantly in Aboriginal communities in Ontario. 
 
hb²!Ωǎ 5ƛŀōŜǘŜǎ tǊƻƎǊŀƳǎ ǎǳōƳƛǘǘŜŘ ǘǿƻ ŀōǎǘǊŀŎǘǎ ǘƛǘƭŜŘ άYŜƎƘŀ DŜƴƻƳŀƪǿƛƴέ 9ƭŘŜǊǎ [ŜŀǊƴƛƴƎ 
¢ƻƎŜǘƘŜǊ ŀƴŘ hb²!Ω{ aƻŎŎ ²ŀƭƪ ǘƻ ǘƘŜ рth National Conference on Diabetes and Aboriginal Peoples.  
Both were accepted and presented to the conference March 15 to 17, 2009.  Each presentation won 
ǇǊŀƛǎŜ ŀƴŘ ŜƴƘŀƴŎŜŘ hb²!Ωǎ ǇǊƻŦƛƭŜ ƻƴ ǘƘŜ ƴŀǘƛƻƴŀƭ ƭŜǾŜƭ ŀǎ ŀ ŎƻƳƳƛǘǘŜŘ ƻǊƎŀƴƛȊŀǘƛƻƴ ƛƴ ǘƘŜ ŦƛƎƘǘ 
against diabetes. 
 
This year is the fifth Annual Mocc Walk Challenge and it continues to receive province and nationwide 
recognition.   We have received participation from many First Nation communities, Friendship Centres, 
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as well as urban Aboriginal groups and people.  We have hosted diabetes workshops in the following 
communities: Geraldton, Thunder Bay, Timmins, Atikokan and Hamilton. We have increased the 
capacity of Aboriginal people at risk of diabetes through an array of information services. This year 3,584 
people received diabetes information through workshops, health fairs and special requests.                
 
ACTIVITIES ACHIEVED 
*Annual Youth & Elder Conference Thunder Bay, ON 
*Queen West Community Health Centre Toronto, ON 
ϝ .ƛƛŘŀƧŀǿƛƴ ²ƻƳŜƴΩǎ [ƻŎŀƭ 5ƛŀōŜǘŜǎ tǊŜǎŜƴǘŀǘƛƻƴΦ 
*Pays Platt First Nation Health Fair.    
*Kapuskasing Lumberjack Festival. 
*CDA Diabetes Expo, Thunder Bay ON. 
*Toronto Aboriginal Festival. 
*CDA Diabetes Expo, Dryden ON.  
Hamilton Diabetes Awareness Day ς March 13, 2008 
*Bingwii Neyaashi Anishnawbec, Thunder Bay ON  
*Anishnawbe Mushkiki Health Fair.  
 

Aboriginal Diabetes Training  
The Aboriginal Diabetes Initiative Program promotes Diabetes awareness and prevention of Type 2 

Diabetes, diabetes risk factors and complications to ONWA locals and Aboriginal people throughout 

Ontario.  The program also promotes the practice of healthy eating and active living behaviours as well 

ownership and capacity to combat diabetes in the delivery of the program.  This is done by providing 

families with information and support to manage and prevent Type 2 Diabetes through holding Diabetes 

Community Health Gatherings, Healthy Activity Workshops, diabetes education and training for front 

ƭƛƴŜ ǿƻǊƪŜǊǎ ŀƴŘ ƎƛǾƛƴƎ ǇǊŜǎŜƴǘŀǘƛƻƴǎ ǘƻ !ōƻǊƛƎƛƴŀƭ ŎƘƛƭŘǊŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŀƴŘ ƻǘƘŜǊ ƻǊƎŀƴƛȊŀǘions as 

invited.   

ACTIVITIES ACHIEVED:   

The program held 9 Community Health Gatherings in the following communities: Dryden, Thunder Bay, 

Toronto, Timmins, Atikokan, Fort Erie and Hamilton. A total of 840 people attended the Community 

Health Gatherings. We also hosted 5 Healthy Activity Workshops in Geraldton on Nutrition and Label 

Reading , Thunder Bay was focused on Berry and Medicine Teachings and Medicine Walk, Toronto was 

on Diabetes and Emotional Wellness and Thunder Bay, Family Fun Day. Mainly youth and children 

(approximately 800) attended the Healthy Activity Workshops.  A total of 923 people participated. The 

program also hosted 14 other diabetes presentations to local service delivery agencies. The program 

hosted and partnered with two  Mocc Walk Challenges this year and a total of 694 people participated. 

We participated in 4 Health Fairs in the following communities: 

Pays Platt, Kapuskasing, Thunder Bay and Toronto.  
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A total of 1558 people visited the diabetes table and display. 

There were a total of 4 !ōƻǊƛƎƛƴŀƭ /ƘƛƭŘǊŜƴΩǎ tǊƻƎǊŀƳ ²ƻǊƪŜǊǎ ǇǊŜǎŜƴǘŀǘƛƻƴǎ to the following agencies: 

ONWA,  Northwest  CAP-C and CPNP workers, Sault Ste Marie, Northeast CAP-C and CPNP workers, 

Toronto, Southern area CAP-C and CPNP workers and the Ottawa, Central area CAP-C and CPNP 

workers. A total of 105 workers attended the diabetes and healthy living training. 

As a result of the partnership with the Canadian Diabetic Association and working on the Team Diabetes 

Expo Committee, the Diabetes Live smart Expo held in Thunder Bay on Oct. 4, 2008 was focused on 

providing culturally appropriate information to Aboriginal people.  The main speakers were Aboriginal or 

people who work with the Aboriginal people in our community.   

In the 2008/2009 fiscal year, there was an increase in people attending the Diabetes Community Health 

Gatherings to 840 from 468 the previous fiscal year.  During the 2008/2009 fiscal year diabetes 

information was distributed at health fairs, booths and upon requests to 2239 people from 1393 the 

previous fiscal year. 

A grand total of 4966 people accessed the Aboriginal Diabetes Initiative Program services during the 

2008/2009 fiscal year while 2777 people accessed it during the 2007/2008 fiscal year.   

Aboriginal Healing and Wellness Strategy  
The Aboriginal Healing and Wellness Strategy combineΩs traditional and mainstream health services to 

address the needs of the Aboriginal communities. Awareness is made to prevent family violence through 

education, counselling, crisis intervention; address underlying/emotional issues.  

¢ƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴ ƛǎ ŀ ǎƛƎƴŀǘƻǊȅ ǘƻ ǘƘŜ !I²{ ŀƎǊŜŜƳŜƴǘΣ ŀƴŘ ŘŜƭƛǾŜǊǎ ƳǳƭǘƛǇƭŜ 

services and programming through the strategy, the following is a detailed listing of the programs 

provided under the AHWS. 

Aboriginal Healthy Babies Healthy Children 

ά9ǾŜǊȅǘƘƛƴƎ L ƘŀǾŜ ŀŎŎƻƳǇƭƛǎƘŜŘΣ L ŎƻǳƭŘƴΩǘ ƘŀǾŜ ŘƻƴŜ ŀƭƻƴŜΦ  L ŀƳ ƎǊŀǘŜŦǳƭ ǘƻ Ƴȅ ŦǊƛŜƴŘǎΣ ŦŀƳƛƭȅΣ 

ŎƻƳƳǳƴƛǘȅ ǇǊƻƎǊŀƳǎ ƭƛƪŜ !I.I/Σ ŀƴŘ Ƴƻǎǘ ƻŦ ŀƭƭΣ Ƴȅ IƛƎƘŜǊ tƻǿŜǊΦ  ¢Ƙŀƴƪ ȅƻǳΦέ AHBHC client quote 

The Aboriginal Healthy Babies Healthy Children program works with Aboriginal families to ensure the 

best possible services to addresses health needs and improves the well-being of children and families.  

The AHBHC Program is a prevention/intervention strategy for families with children aged 0 - 6.  The goal 

is to assist all Aboriginal families to provide the best opportunities for healthy development for children 

0 - 6 years of age, through family home visiting, service coordination and referrals.  An equally important 

goal is to ensure that the program addresses the needs of children at risk, to ensure that they have 

access to services and support that will address their needs.  The program is voluntary and open to any 

Aboriginal family that requests the service. 
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Provides support and education in the following:  

¶ Breastfeeding 

¶ Pre and Post Natal  

¶ Nutrition  

¶ Growth and 

Development  

¶ FAS/FAE 

¶ Parenting/Bonding  

¶ Building Self Esteem 

¶ Health and Safety 

¶ Cultural Teachings 

¶ Health Living 

¶ Healthy 

Relationships 

¶ Community 

resources 

¶ Cultural resources 

Family Home Visiting: 

2379 Home Visits completed for 2008-2009 fiscal year assisting more than 272 families. 

Highlights 
 
Health and Safety ς Oral Health Overview included Fluoride Varnish, Dental Caries, Dental Hygiene 
and Oral Cancer. Tooth brushes were provided for each family. One family told me she went to get 
ƘŜǊ ŎƘƛƭŘǊŜƴΩǎ ǘŜŜǘƘ ǾŀǊƴƛǎƘŜŘ ŀ ǿŜŜƪ ŀŦǘŜǊ L ƎŀǾŜ ƘŜǊ ƛƴŦƻǊƳŀǘƛƻƴΦ  
 
Growth and Development ς Ages and Stages, Milestones. 
Most of the parents are requesting more information in growth and development for the next visits.  
 
ONWA also took the time this year to provide our families with a food hamper for Christmas as well 
as a smudge bowl and our medicines.  
 

Success Stories: 
 

¶ A cƭƛŜƴǘΩǎ children were placed into care. The Family Home Visitor maintained home visits and during 
the visits, the client was provided information on educational resources on growth and 
development, nutrition, parenting, bonding, building self-esteem, health and safety, healthy 
relationship and cultural teachings. During the visits, the FHV and the client explored ideas of what 
she could do while she is waiting to get her children back.  The FHV suggested going to school and 
the client was informed about a GED program and she requested an application form. The following 
visit, she received the application form and registered. She started and completed the GED program. 
The client continued her education and began the Pre-Health program. The client continues to 
demonstrate self-confidence and self-esteem during the visits. The clientΩs children will be returning 
home. 
 

¶ This ȅŜŀǊ ǿŀǎ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀ ǿƻǊƪǎƘƻǇ ŎŀƭƭŜŘ άCǊƻƳ ǎŜŜŘ ǘƻ ǘŀōƭŜέ.  The main focus of this 
was to work with families using the medicine wheel to show the importance of family bonding, 
caring and nurturing as well as budgeting. Through a series of home visits we decorate pots to plant 
a tomato seed. From there we educate the families how growth of a seed to a strong and vital plant 
is similar to the love and attention our children need to grow and develop into strong adults and 
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how family is important. It then follows to the harvest of the tomatoes to make spaghetti sauce 
which the family can eat in the fall. 
 

Hamilton site 
 
We offered our families many opportunities to participate in 
making traditional items for their children, including moccasins, 
ribbon shirts and dresses, medicine pouches, and hand drums.  In 
fact, 34 participants made hand drums over this year.  These 
traditional workshops are always in demand in our communities, 
and the workshops are always very well attended. 
 
Our site embarked on a very exciting project this past year.  As 
part of a community garden project within the Aboriginal 
community, we were able to construct a sacred fire and are 
preparing for, coordinating, and hosting Full Moon Ceremonies 
ŜŀŎƘ ƳƻƴǘƘ ŦƻǊ ƻǳǊ ŎƻƳƳǳƴƛǘȅΩǎ ǿƻƳŜƴΦ  ¢Ƙƛǎ Ƙŀǎ ōŜŜƴ ŀƴ 
incredible experience and I look forward to many more moons to 
come.   
 
The following represents the some of the activities that were completed:  
 
3rd Annual Celebration of Growth, Strawberry Picking/Social, Lateral Violence Workshop, Harvest Social 
ς Drumming, Singing and Dancing, Traditional  Giveaway, Take Back the Night, Moss Bag making 
workshop, Diabetes Awareness Day, with Speakers, Podiatry, Reflexology, drumming and singing. Fund 
Raiser for Drum-making workshops and hosting the Drum-making workshop series, Full Moon 
Ceremony, Birthing Ceremony, Baby and Me ς Brain Development  
 
The Hamilton site partnered with Niwasa Head-Start Preschool offering Drum Circles to teach those who 
would like to learn drumming and singing.  Women who made a drum at the drum making workshops 
have come out to learn the traditional songs. 
 

The AHBHC program hosted a workshop on how to make Tie Blankets for 

their babies, here is a photo of a proud mother holding her beautiful baby girl 

in a blanket she made by hand at the workshop. 

TEA BAG OF LIFE:  

A Parent . . . .Is like a teabag:  

Only in hot water, Do they realize? 

How strong they are. 
Adopted from a quote by Eleanor Roosevelt 
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Community Development Support Worker 

The Aboriginal Healing and Wellness Strategy combineΩs traditional and mainstream health services to 

address the needs of the Aboriginal communities.   Awareness is made to prevent family violence 

through education, counselling, crisis intervention; address underlying/emotional issues.  

The CDSW Program is to support the development and maintenance of adequate administrative, travel 

and accountability infrastructure, including assistance in preparing accurate / complete annual 

submissions and year-end reports. The CDSW also supports the implementation and management of 

Aboriginal Healing and Wellness (AHWS) funded programs 

¶ Funded programs support is provided to: Health Outreach Workers (HOW) for 3 sites, a Mental 
Health Program and the Health Policy Analyst.   

¶ Providing direct community development assistance to increase and maintain capacity and 
competence in program governance. 

¶ Planning, Development and Management 

¶ Administration 

¶ Program evaluation and Program redesign 
 

PROGRAM SITES 

¶ Greenstone ς Community Health Outreach Worker 

¶ {ǳƴǎŜǘ ²ƻƳŜƴΩǎ !ōƻǊƛƎƛƴŀƭ /ƛǊŎƭŜ ς Community Health Outreach Worker 

¶ Biidaajiwun Inc. Health Outreach worker 

¶ {ǳƴǎŜǘ !ōƻǊƛƎƛƴŀƭ ²ƻƳŜƴΩǎ /ƛǊŎƭŜς Mental Health Demonstration Project 

¶ ONWA ς Mental Health Demonstration Project 
 

ACTIVITIES ACHIEVED:   

5ǳǊƛƴƎ ǾƛǎƛǘǎΣ ǇǊƻƎǊŀƳ ŀƴŘ ŦƛƭŜ ǊŜǾƛŜǿ ƛǎ ŎƻƴŘǳŎǘŜŘΦ  !ŎǘƛǾƛǘȅ ǊŜǇƻǊǘǎ ŦǊƻƳ ǘƘŜ Ih²Ωǎ ƛǎ ǊŜǾƛŜǿŜŘ 

ensuring their understanding of the format and content of the reports.  During visits, any concerns by 

the CDSW and/or HOW are addressed. ¢ƘŜ /5{² ŀƭǎƻ ŎƻƻǊŘƛƴŀǘŜǎ ȅŜŀǊƭȅ ǘǊŀƛƴƛƴƎ ŦƻǊ ǘƘŜ Ih²Ωǎ ŀƴŘ 

HPA. 

Community Wellness Workers 

The ONWA ς Community Wellness program works with Aboriginal families to ensure the best possible 

services to addresses health needs and improves the well-being of clients that have been exposed to 

Violence. The CWW program is hosted in three communities sponsored by Ontario Federation of Indian 

Friendship Centres and the Aboriginal Healing and Wellness Strategy. 

¢ƘŜ ŦƻŎǳǎ ƻŦ hb²!Ωǎ ǘhree (3) full-time Community Wellness Workers is to provide family violence 

services, referrals, support, advocacy and case management to clients to address existing and emerging 
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health, healing and wellness.  The Workers will provide services in First Nation, Métis and urban 

communities.  The Workers will assist clients to develop action plans to address the identified concerns.  

The Workers will share information with health and social agencies; organize and facilitate community 

events (e.g., cultural awareness, education, illness prevention and crisis intervention workshops, as well 

as promotion programming for school age and other youth, seniors and other identified populations); 

and undertake outreach (e.g., health and wellness fairs).  Wholistic approaches will be reflected or used 

as a part of the activities and services. 

The Community Wellness Worker program completed over 1665 client contacts and home visits which 

assisted more than 125 families and completed 129 client intakes during the fiscal year. 

Thunder Bay Site Achievement: 

The Community Wellness Programs main accomplishment for this fiscal year was the successful 

coordination, in partnership with Veterans Affairs Canada, the first WWII Aboriginal Women Veterans in 

Canada Reunion.    

The reunion was held in Thunder Bay, Ontario and took place at the Prince Arthur Waterfront Hotel and 

Suites on June 4 & 5, 2008.  Eleven (11) Veterans and nine (9) Companions from across Canada attended 

the Reunion; including a sister of one of the Veterans who came from the USA attend.  In total 

approximately 150 people were in attendance throughout the event.   

The Veterans received an array of gifts including a fleece jacket (anonymous donation); a copy of the 
DVD produced by Laura Buker, an autographed copy of the book Invisible Women, and various ONWA 
donated items.  Local politicians Michael Gravell and Ken Boshcoff respected the veterans with 
personalized certificate plaques of recognition.  A poem written by Rachel Periard as tribute was gifted 
to the veterans, distributed to the public, and read aloud to honour the veterans. 
 
The Reunion included a wide array of events; media coverage, smudge, memorial services, lunch, dinner 

and entertainment.  A warm farewell delivered by Colleen Maloney concluded the Reunion.  The ladies 

took their time emptying the banquet room as they said good-byes to old and newly made friends, took 

down addresses, and thanked the ONWA staff and volunteers for a beautiful and memorable 

experience.  It was a truly honourable experience and pleasure to have had the opportunity to meet 

these amazing women. 

Dryden/Wabigoon Site Achievement: 

A new partnership with the Dryden High School S.A.V.E ( 

Students Against Violence Everywhere) committee allows 

CWW into the high schools where we hosted the Montreal 

Massacre as well as the Sister in Spirit campaign partnered 

with the Hoshaski House in Dryden. Both activities were  

well supported with over 400 participants. 

άIŜƭǇƛƴƎ tŜƻǇƭŜ IŜƭǇ ¢ƘŜƳǎŜƭǾŜǎέ 
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Health Outreach Workers 

The focus of Health Outreach Workers is to organize and facilitate health promotion, illness prevention 

and family violence workshops and seminars, refer clients to link with Aboriginal cultural resource 

people and appropriate health service providers/agencies as well as provide client support and home 

visits.  

  In addition, workers will liaise with Aboriginal and mainstream health service providers/agencies to 

increase access to client services and to increase Aboriginal representation on health decision-making 

bodies.  Aboriginal cultural approaches will be reflected or used as a part of the activities and services. 

Pride is taken to providing quality choices and personal care to assist Aboriginal people with their health 
and well being.  It is our goal to learn and to educate others.   

The primary function of .ƛƛŘŀŀƧƛǿǳƴΩǎ Health Outreach Worker Program is to promote health and 

healthy lifestyle choices for Aboriginal people within the Westfort area in the city of Thunder Bay.  

Activities such as craft night, youth night, peer counselling related to family violence, healthy eating are 

offered.   

Greenstone IŜŀƭǘƘ hǳǘǊŜŀŎƘ ²ƻǊƪŜǊΩǎ ǎŜǊǾƛŎŜ ŘŜƭƛǾŜǊȅ ŜƴŎƻƳǇŀǎǎŜǎ ǘƘŜ DǊŜŜƴǎǘƻƴŜ ŀǊŜŀ όDŜǊŀƭŘǘƻƴ 

and area). Aboriginal women and their families continue to have few culturally sensitive services.  The 

Health Outreach Worker program is instrumental in the provision of services which enhance healing of 

the whole self (physically, emotionally, spiritually, and mentally).  The program had 22 clients, and 

hosted 238 client-based activities and had a total of 690 participants access the program through 

networking, workshops and forums.  

The program participates and supports the local community through committee representation on the 
Greenstone Anti-Violence Coordinating Committee, Greenstone Victim Services, Golden Ribbon Society 
and the Healthier Community Advisory Committee. 
 
Activities achieved: 

Communities in Action Fund, 2008-нллфΤ ΨIŜŀƭǘƘȅ 9ƭŘŜǊǎ tǊƻƧŜŎǘΩ CǳƴŘŜŘ ōȅ ǘƘŜ aƛƴƛǎǘǊȅ ƻŦ IŜŀƭǘƘ 

Promotion 

!ƴ ŀǇǇƭƛŎŀǘƛƻƴ ǿŀǎ ǎǳōƳƛǘǘŜŘ ǘƻ ǘƘŜ aƛƴƛǎǘǊȅ ƻŦ IŜŀƭǘƘ tǊƻƳƻǘƛƻƴΩǎ /ƻƳƳǳƴƛǘƛŜǎ Lƴ !Ŏǘƛƻƴ CǳƴŘ ό/L!Cύ 

to provide an aquabics program for Elders in Greenstone. Every Tuesday and Thursday evening from 

7:30 pm to 8:30 pm two groups of eighteen participants each, Elders (55+) increase their physical 

activity thereby decrease the risks associated with Heart Disease, Diabetes, etc. as well as improving 

their mental health.  
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This program provides transportation between Longlac and Geraldton where the Municipal Pool is 

located as there is no public transit system in Greenstone.  The program also encourages healthy eating 

by providing a healthy snack. 

With partnerships developed between the ONWA and the Municipality, as well as generous 

transportation rates through Beaulieu Bus Lines, participants have also been furnished with duffel bags 

to continue their healthy activities.   

 If you have any questions with respect to the Greenstone activities contact Susan Cyr at 807-854-2326. 

The Sioux Lookout ²ƻƳŜƴΩǎ !ōƻǊƛƎƛƴŀƭ /ŜƴǘǊŜΩǎ IŜŀƭǘƘ hǳǘǊŜŀŎƘ ²ƻǊƪŜǊΣ /ƛƴŘȅ tƘƛƭƭƛǇǎΣ ōŀƭŀƴŎŜǎ ƳƛƴŘΣ 

body and spirit.   Client services include but are not limited to the following:  Home visits, information on 

nutrition, self care, referrals, counselling, and advocacy.  Workshops ranging in topics from domestic / 

relationship violence to HIV/AIDS awareness and prevention are offered.   

Health Policy Analyst 

Funded by the Aboriginal Healing and Wellness Strategy, the Heath Policy Analyst is responsible for 
addressing the broader areas of family violence and health policy and programming in the Aboriginal 
community.   Implementation of the Aboriginal Healing and Wellness Strategy involves discussion 
between government and the Aboriginal organizations, on-going liaison, consultation with Aboriginal 
communities, and participation in other policy development pursuant to the overall Strategy.  
 
Working with member Aboriginal communities and organizations, the Health Policy Analyst 
identifies/determines what the existing and emerging health and wellness concerns with Aboriginal 
communities particularly related to the reduction of family violence, primary health care, health 
promotion, and illness prevention.   
 
A few areas to highlight: 
 

¶ Hosted Walk for Justice feast August 2008 

¶ Organizing committee member for Full Moon Memory Walk September 2008 

¶ Hosted Sisters in Spirit Vigil in Thunder Bay October 2008 

¶ Facilitated 6 Hate Crimes Awareness Presentations across Ontario Fall 2008 

¶ Organizing committee member for Summit to End Violence against Aboriginal Women February 
2009 

¶ Produced draft reports and briefing notes aimed at ending violence in the lives of Aboriginal 
women in Ontario 

 

Mental Health Demonstration Project 

The Mental Health and Wellness initiative is a service offered to 

Aboriginal women and their families.  This program provides 

mental health non-residential treatment services to Aboriginal 

women and their families when the individual is suffering 
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emotional or behavioural illness. Specialized services also include community development, 

networking, and coordination of educational/ informational sessions. The program is to also 

develop, plan and implement mental health programming.  Programs and services may include: 

prevention education; health promotion; peer helping; intake, screening, assessment; early 

intervention; case management and traditional therapeutic interventions.  Programs are based in Sioux 

Lookout and Thunder Bay.  The Mental Health program dispels stigmas of mental health.  Take a positive 

step to stay healthy and live well.  

 Mental Health Coordinator program has representation on the following committees: 

¶ Thunder Bay Aboriginal Youth Suicide Crisis Response Committee.  

¶ Community CCUPCY Committee, Community Safety sub-committee and Fall Harvest Committee 

(traditional fall teachings)  

¶ Aboriginal Community Council, Thunder Bay Indian Friendship Centre. 

Debbie Kakagamic has recently starteŘ ŀ wŜƎŀƭƛŀ aŀƪƛƴƎ DǊƻǳǇ ŦƻǊ !ōƻǊƛƎƛƴŀƭ ²ƻƳŜƴΦ ¢ƘŜ ƎǊƻǳǇΩǎ Ǝƻŀƭ 

is to be able complete the traditional clothing in time for Pow-wow season, all the while building 

positive relationships. She had 13 participants attending, including two elders on Sunday.   She was also 

prepping for the Craft Circle. Debbie also diŘ ǘƘŜ άhǳǘ ƻŦ ǘƘŜ /ƻƭŘ {ƘŜƭǘŜǊέ ŀƴŘ ƛǎ working on serving 

soup/food to the homeless. 

¶ The Mental Health Demonstration Project had over 93 client contacts which included support, 

advocacy, forms and referrals. 

¶ The participant based activities for last fiscal year was 9723 participants and 72 activities 
including forums, workshops:  

¶ mental health Workshop to ONWA membership,  

¶ Self Esteem,  

¶ Stress and Diabetes presentation,  

¶ Medicine Wheel and Traditional Teachings, presentation to Crisis Centers,  

¶ workshops on Grief and Loss,  

¶ Family Violence and Crime prevention. 
 

The program attended over 154 networking meetings and 
workshops with a variety of service organizations such as, 
Aboriginal Health Conference, Victim Witness-Program 
information, Mental Health Advisory, meetings with a Clinical 
consultants, Elders and referral packages brought to Shelter 
House, Faye Peterson, TBRHSC, and Wequedong Lodge. 
Referrals to Mental Health Counsellors/Therapists in the 
community.  
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Participant Feedback: 

ά!ƴǘƛŎƛǇŀǘƛƴƎ ǘƘŜ ƴŜȄǘ ǿƻǊƪǎƘƻǇΣ 9ȄŎŜƭƭŜƴǘΗέΣ άDŀǾŜ ƳŜ ŀ ƭƻǘ ƻŦ ƘƻǇŜ ŀƴŘ ƛƴǎǇƛǊŀǘƛƻƴΦΦΦΦέ 

άL ƭŜŀǊƴŜŘ ŀ ōŜǘǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ƛǎǎǳŜǎ ǎǳǊǊƻǳƴŘƛƴƎ ŀōƻǊƛƎƛƴŀƭ ǇŜƻǇƭŜέ 

 

Aboriginal Human Resources Development  
The AHRD program is funded by the Human Resources and Skills Development Canada.  It is through a 

sub-agreement with the Native WomenΩǎ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ /ŀƴŀŘŀ ǘƘŀǘ hb²! receives funding.  ONWA 

receives direction and program guidelines through NWAC.   

The goal of the program is to train Aboriginal women to assist them in securing employment.   This can 

be achieved through either an on the job training initiative or individual initiative that includes 

furthering their education.  Many Aboriginal women either do not have enough education or lack 

employment experience to obtain employment.   

¢ƻ ōŜ ŜƭƛƎƛōƭŜ ŦƻǊ ŦǳƴŘƛƴƎ ŦǊƻƳ ǘƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴ ŜƳǇƭƻȅƳŜƴǘ ǇǊƻƎǊŀƳΣ the client 
must be 
Á A women of Aboriginal ancestry 16 years of age or older (Métis, Status and Non-Status with 

Aboriginal Descent); 
Á Residing in an urban area (Off Reserve) in the Province of Ontario since 30 days; not presently 

receiving funding from other Aboriginal employment initiatives 
Á For post-secondary funding, participants must be in their last year of studies. 

 
¢ƘŜ ǇǊƻǇƻǎŜŘ ƳŜŀǎǳǊŜ Ƴǳǎǘ ŎƻǊǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ŎƭƛŜƴǘΩǎ ŎŀǊŜŜǊ ƻōƧŜŎǘƛǾŜǎ ŀƴŘ ǘƘŜƛǊ ŀŎǘƛƻƴ ǇƭŀƴΦ The 

following is the targets completed for this fiscal year: 

Total Clients    34 
Interventions completed  19 
Employed    18 
Return to school   14  
EI Unpaid Benefits   5 
Persons with Disabilities  2  
Persons with Disabilities ς Employed  2 
Youth ς Total Clients   9  
Youth ς Employed   7 
Youth ς Interventions completed 9 
Youth -  Return to school  1 
 
 
An intervention is considered a success when 

the participant completes the project but also is 

employed or returned to school following the 

intervention.  Many enthusiastic participants 

complete their project and are hired on by the 

employer who has trained them.  This ensures 

that Aboriginal women have gained the 

necessary skills to join the workforce.  Some of 

our successes for this year are Aboriginal 

women working in the area of Health and 

health research, legal services, education, 

counselling and administration fields.  Their 

hard work and determination has ensured a 

better life not only for themselves and their 

families, but also their communities.   

άLΩƳ ƴƻǘ ŀƭƻƴŜ ǿƘŜƴ L ǘƘƛƴƪ L ŀƳ ǘƘŜ ƻƴƭȅ ƻƴŜ ǘƘŀǘ ƛǎ ŦŜŜƭƛƴƎ ƭƛƪŜ ǘƘƛǎέ 
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¢ƘŜ .ǳƛƭŘƛƴƎ !ōƻǊƛƎƛƴŀƭ ²ƻƳŜƴΩǎ [ŜŀŘŜǊǎƘƛǇ ό.!²[ύ ǇǊƻƎǊŀƳ ǿŀǎ ŘŜǎƛƎƴŜŘ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ 

leadership capacity of Aboriginal women throughout the province of Ontario by the development and 

establishment of communication networks beginning with the delivery of a series of capacity building 

workshops. The workshop objectives were to give Aboriginal women, over the age of 18 years, an 

opportunity to attend a one-day capacity building workshop to gain and enhance skills enabling them to 

contribute to the community. These workshops also provided the opportunity for the BAWL trainers to 

ƻŦŦŜǊ άǘǊŀƛƴ ǘƘŜ ǘǊŀƛƴŜǊέ ǎŜssions for off-site ONWA employees enabling delivery of additional workshops 

to a much larger audience within various communities. This program receives funding from the Ontario 

²ƻƳŜƴΩǎ 5ƛǊŜŎǘƻǊŀǘŜΦ 

Partnerships: 

The development of partnerships was key  to the sucess of the BAWL program. The following National, 

Provincal, and Community Parterships were developed during this reporting period:   

 

Service Delivery: 

The BAWL program coordinated and implemented the Provincial Gathering in Toronto, ON and over 125 
Aboriginal women attended the Provincial Gathering.  BAWL developed and provided briefing notes, 
position papers and information packages to all the attendees. The Provincial Gathering provided the 
opportunity for engagement, discussion and sharing of information among Aboriginal women. The 
Provincial Gathering was a huge success as the BAWL program received only positive feedback from all 
the participants.   
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The BAWL Program coordinated, marketed, implemented, and evaluated 21 customized training 

sessions across Ontario in the following cities: Thunder Bay, Kenora, Dryden, Sioux Lookout, Sudbury, 

Midland, Peterborough, Ottawa, Cochrane, Longlac /Ginoogaming, Geraldton, Sault Ste. Marie, 

Hamilton, and Fort Erie. The projected goal was to deliver 13 training sessions across Ontario but by 

using creative budgeting, the BAWL project was able to deliver service to 18 communities directly. 

The overall projected objective for the entire project during this reporting period was to provide services 

to 240 Aboriginal Women.  The BAWL program exceeded this target by servicing a total of 286 Aboriginal 

Women (Figure 1).   

Resource Development: 

The BAWL program developed and edited the following resource materials during this reporting period; 

1. Communication and Leadership (2 manuals) 

2. Incorporation 

3. Financial Management 

4. Boards Roles and Responsibility 

5. Strategic Planning 

6. Policy Manual 

7. Resource Material for Not for Profit Employers 

8. Historical review 

9. Introduction to Political Science 

10. Facilitators Manual 

During this reporting period the BAWL project distributed a total of 300 hard copies of manuals to the 

various communities through BAWL workshops and to neighbourhood organizations.  A total of 302 

electronic copies were also distributed.   The projected results for the entire project was to complete 5 

manuals in total, but the BAWL program completed 10 Capacity Building Manuals, 5 Facilitators Manuals 

and 5 PowerPoint presentations as shown on Figure 1. 

Core Funding 
The Association receives funding from the Ministry of Aboriginal Affairs to maintain the daily operations 

ƻŦ ǘƘŜ hƴǘŀǊƛƻ bŀǘƛǾŜ ²ƻƳŜƴΩǎ !ǎǎƻŎƛŀǘƛƻƴΦ ¢ƘŜ ŦǳƴŘƛƴƎ ǊŜŎŜƛǾŜŘ ŜƴǎǳǊŜǎ ǘƘŀǘ ǿŜ ƘŀǾŜ ǘƘŜ ŎŀǇŀŎƛǘȅ ǘƻ 

address and deliver key services and concerns of our membership. In order to ensure efficiency the 

Association addresses a number of key objectives, the following is a detailed listing of some of the key 

deliverables completed within this past fiscal year: 

Objective 1: Secure sufficient human resources to increase Association capacity to effectively address 

members & corporate needs/ demands.  

We continue to update and maintain our internal quality assurance controls, and amend our policies 

and procedures to reflect our growing capacity. ONWA has implemented new and improved internal 

Figure 1 
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controls to ensure that all contractual obligations are met and exceeded to ensure quality corporate 

governance. We have successfully completed all programs contractual obligations  

We continue to update our personnel policies and procedure, implementing an orientation package to 

all ONWA staff with updates, training and personnel file maintenance. ONWA has also amended the 

Association By-laws to reflect our membership needs. 

Successfully negotiated funding and increased the Association capacity to implement a new full time 

Core Management position of a Program Director to oversee all programs and contracts. 

Objective 2: Coordination & facilitation of information exchange & province wide communications 

amongst members and community partners;  

The following numbers detail only the Core ǎǘŀŦŦΩǎ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǘƻ ƻǳǊ ƳŜƳōŜǊǎƘƛǇ ŀƴŘ ŎƻƳƳǳƴƛǘƛŜǎ 

requests for information through the following methods: 

V Email requests in the amount of 30,979  

V Website access 14,000 

V Phone calls 5434  

V Facsimile 4004 

V Monthly mail packages sent to our membership totaling 1176 

V Newsletter distributed to 440 members 

V Responded to 47 requested for local startup packages 

The total membership and provincial information exchange for the Association was 56,080 Our 

communication strategy has increased !ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΩǎ ŀŎŎŜǎǎ ǘƻ ƛƴŦƻǊƳŀǘƛƻƴΣ ŜƴƘŀƴŎŜŘ hb²!Ωǎ 

portfolio within the province and established a provincial network of community linkages. 

We developed over 30 briefing notes on all ONWA programs and issues as they pertain to Aboriginal 

women and   also completed over 37 bios on staff and our Board of Directors. Information is mailed out 

once a month to the Locals, which includes items of interest to them. Some of the items in the mail out 

pertain to Sisters In Spirit, mural projects (where artists can receive a grant for $15,000), Ojibway 

ƛƳƳŜǊǎƛƻƴ ŎƻǳǊǎŜΣ ŜƳǇƭƻȅƳŜƴǘ ǇƻǎǘƛƴƎǎΣ CƛǊǎǘ bŀǘƛƻƴ ²ƻƳŜƴΩǎ ǇŜǊǎǇŜŎǘƛǾŜǎ ƻƴ Ŏƛǘȅ ƭƛǾƛƴƎΣ aƛƴƛǎtry of 

Health & Long Term Care Aboriginal health strategy, an update to the locals asking for proposals for 

OFIFC, the Off Reserve Aboriginal Housing Trust, the New Relationship Fund, Canadian firearms 

program, the 7th !ƴƴǳŀƭ ²ƻƳŜƴΩǎ ²ŀǘŜǊ ²ŀƭƪ ŀƴŘ ŀƴ ǳǇŘŀǘŜ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ¢ǊǳǘƘ ϧ wŜŎƻƴŎƛƭƛŀǘƛƻƴ 

Commission.  
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Further information was sent out on workshops regarding Hate Crimes, BAWL program, Mental Health 

workshops, Building Bridges Conference, Indigenous Woman symposium and on the human rights 

agenda. Status updates on the Sharon McIvor case, and information on post secondary funding from 

INAC.  A media advisory from NWAC about Aboriginal solution towŀǊŘ ǎǘƛƳǳƭŀǘƛƴƎ /ŀƴŀŘŀΩǎ ŜŎƻƴƻƳȅ 

and a toolkit about Elder Abuse was also sent out to the locals.  

Objective 3: Facilitate and provide increased leadership and skills development opportunities for 

Aboriginal Women and their families;  

The skills development opportunities provided to Aboriginal women were coordinated though 18 

provincial sessions that were hosted across the province. These sessions focused on an array of topics 

such as: Strategic Planning, Communications & Leadership, the Incorporation Process, Financial 

Management & Budgeting and Board Roles & Responsibilities. 

A Board of Directors Leadership Development session was hosted that focused on creating a five year 

strategic plan for the Association. 

Maintained all Core, Administrative and program/service delivery personnel to manage the internal 

operations and increase our membership capacity. The total personnel of the Association is 37 FTE. 

Provided on the job training and leadership development opportunities to 7 students and Ontario Works 

clients for a total of: 

V 344 volunteer hours 

V 490 on the job training hours 

V 140 Confederation College student placement hours 

V The total skill development hours were 974. 

Professional development opportunities were provided to all personnel in the form of facilitator 

training, communications and leadership workshop, hate crimes facilitator training, Health and Safety 

Certification training, Mental Health Retreat, Computer training and other related training.  

Objective 4: Increase awareness, visibility and represeƴǘŀǘƛƻƴ ƻŦ !ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΩǎ ǇŜǊǎǇŜŎǘƛǾŜ ŀǘ ŀƭƭ 

levels, which influence positive impacts to issues affecting membership;  

The Board of Directors and the Executive Director have actively increased the visibility and awareness of 

!ōƻǊƛƎƛƴŀƭ ǿƻƳŜƴΩǎ ƛǎǎǳŜǎ ŀcross many sectors in the province. This was accomplished through 

meetings with the Ministers, Assistant Deputy Ministers, Ministry staff, as well as attending and 

participating in conferences, workshops, and forums. The following is a sample listing of the Association 

representing Aboriginal women: 


























